Developing a Virtual Field Trip[image: ]


Virtual Field Trips
[bookmark: _gjdgxs]Imagine having your learners discovering the volcanoes of Hawaii through webcams and learning platforms, understanding the rainforest and the wildlife that exists there, peeking into another city, anywhere worldwide.  All of these opportunities are at our fingertips with the press of a few buttons. 
[bookmark: _kgaczskc77w5][bookmark: _GoBack]Virtual field trips are a great way to bring exciting experiences into your classroom as an extension of learning. They are an opportunity for educators and learners to transport themselves into learning opportunities that might happen locally, nationally and/or globally. Developing a virtual field trip easily align with curriculum, engage all learners, support global competencies (21st century) learning, increases student outcomes, can be a pre, during or post activity, and develops and utilizes technology in the classroom.[footnoteRef:1]  The virtual trips can be tailored to your learners, will work well in small groups and individually while still having the educational outcomes and bringing real-world opportunities. [1:  Virutalfieldtrips.org] 

Developing a virtual field trip can allow your learners to have authentic, relevant and meaningful experiential learning experiences connected to the key drivers of experiential learning: curriculum, wellbeing, global competencies, and pathway planning, without leaving their classroom or homes.  
Effective Virtual Field Trips
Designing an effective virtual field trip creates an experiential learning opportunity that is both engaging for learners and connected to real-life situations. When designing a virtual field trip the interaction needs to be guided by the educator to connect to the learning outcomes and success criteria. 
[bookmark: tk4i91bl63xt]Using the experiential learning cycle and the fundamental ideals of experiential learning will develop global competencies (21st century) skills in learners that will prepare them for their future life goals and education and career life planning.  


[bookmark: _30j0zll]Educators are encouraged to “provide ongoing descriptive feedback that is clear, specific, meaningful, and timely to support improved learning and achievement;” As one of the seven fundamental principles of assessment and evaluation, this will enhance the virtual field trip throughout the experience. (To see the full achievement chart, click HERE)

Developing these skills in our learners is foundational and using assessment and evaluation to anchor this learning will further strengthen the awareness and understanding of their own learning (metacognition).
When considering a virtual field trip educators are encouraged to develop a thorough and detailed plan the same as they would for a face-to-face field trip to ensure a meaningful experience for all learners. This plan should include curriculum connections and plans for assessment and evaluation including descriptive feedback with additional considerations listed below. 
[bookmark: _1fob9te] What to Consider:
· What are the interests and passions of the learners? What topic(s) might engage the learners?
· What are the big ideas, success criteria and learning goals for the virtual field trip?  What are the specific expectations that will be connected to the virtual field trip?
· How can this virtual field trip support an inquiry-based/project based learning opportunity? eg. Is it a provocation to inspire an inquiry/project? Is it a resource to allow for exploration of an inquiry/project? Is it a culminating activity for an inquiry/project? 
· Is the virtual field trip happening to introduce a topic (what), support the learning (so what), or for learners to apply what they have learned (now what)?
· Do you need to have multiple opportunities for a variety of trips (museum, zoo, webcams, etc.) for choice and voice of learners?  
· Are the virtual field trips live or a recording?  How might this affect the learning that will take place?
· What technology will learners need to have access to in order to participate in the virtual field trip?
· How will you provide students with the link to the field trip?  Will it be in a document? Slideshow? Choice board?  


· What pre-work needs to be completed before the field trip? (reflective questions, speaker notes, pre-learning that might be needed, etc.)
· How is the virtual field trip supporting the key drivers of experiential learning?  (curriculum, wellbeing, education and career/life planning & pathways and finally global competencies.)
· How will students document their learning? Do you need to make a choice board/announcement or use the template below and modify it for student use? 
· What artefacts need to be collected along the way to demonstrate learning that is, was and will be taking place? (Educators are encouraged to decide upon these in collaboration with learners where possible.)
· How and when will descriptive feedback be given to the learners?
· Will you request assistance from your Leader of Experiential Learning from your board to develop this virtual field trip? 

[bookmark: h0s7h9r4vab5][bookmark: ConnectEL]Connecting to Experiential Learning
“The experiential approach to education and group work is based on the idea that optimal change and growth take place when people are actively (physically, socially, intellectually, emotionally) involved in their learning rather than just being receivers of information. This approach emphasizes that learners are shaped by their experiences and effective teaching involves meaningful experiences and interactions with others in an environment that intentionally encourages collaboration, problem-solving, inquiry and reflection.” (Jennifer Stanchfield, Inspired Educator, Inspired Learner, 2014)
Experiential Learning opportunities, activities, field trips, virtual field trips, and learning experiences are developed with the experiential learning cycle in mind.  
Using the experiential learning cycle you are able to connect students locally, nationally, and globally in a virtual learning environment.  Virtual learning brings the real world experiences into the classroom.


Developing a virtual field trip should involve all learners to:

[image: ]Participate– Learners participate in an experience connected to a community or industry, locally, nationally, or globally. 
Reflect – Learners reflect on their experiences to derive meaning about themselves, others, their place in the world, their opportunities, or area of study.
Apply – Learners apply their learning to influence their decisions about various aspects of their life, education, or career/life plans.

Throughout the virtual field trip learners will connect to the Key Drivers of Experiential Learning and use these four pillars to guide their learning.  







Curriculum

Well-Being

Pathways -Education and Career/Life Planning

Global Competencies



When and how to use the Experiential Learning Virtual Field Trips Template
Below you will find a template for educators that has been developed to help create meaningful and authentic virtual field trips connected to real-life. This template has incorporated the ideas discussed in this document to support a meaningful virtual field trip.
You can use this template as an educator tool to support the building of an experiential learning virtual field trip.  There is also the possibility that this could be a co-constructed working document between the learner and the educator.
However this document is used, the outcome will be a rich and authentic experiential learning virtual field trip that will be memorable for all of your students. 

	[bookmark: myd9fkpsvnd2][bookmark: DAVFT]Developing a Virtual Field Trip Template

	Link(s) or URL(s) (See choice board below for suggestions)

	Choice #1





	Choice #2
	Choice #3

	Knowing Your Learners:
	Inquiry Question(s):

	Consider the following:
· IEP
· ELL
· Culturally Responsive Pedagogy
· Accessibility
· Learning Space
· Student Voice and Choice
· Other Student and Classroom Needs

	What questions might be asked to start (what), support (so what) or complete (now what) a project?
· 




	Related Subject(s)
	Overall Expectations
	Specific Expectations

	










	Overall Expectations or Big  Ideas:
	








	Learning Goals
	Success Criteria

	Developing learning goals and success criteria is a fundamental step to create a meaningful experience for learners.  Using a pedagogical approach to developing the learning goals and success criteria is essential.  Establishing learning goals and success criteria for experiential learning was developed to assist with this process.  


	I am learning: 
(this is intended to be co-constructed between the educator and the learner)
· 








	So I can: 
 (this is intended to be co-constructed between the educator and the learner)
· 

	Rubric for feedback
	Rubric for feedback

	Experiential Learning Cycle

	Reflection should be in all aspects of experiential learning opportunities.  Reflection is also imperative for students to learn about learning, becoming self-directed learners and connecting their learning to the world outside of a classroom.  These are the global competencies needed for future ready learners. The Bank of Reflective Questions has been designed for the opportunity to co-construct the reflection and with the global competencies in mind.




	[image: ]           Participate:
What?
Using the Bank of Reflective Questions choose 3-4 questions that would reflect:
·  How did you feel?
·  What did you learn?
·  What did you already know? 
 


	[image: ]              Reflect:
So What?
Using the Bank of Reflective Questions choose 3-4 questions that would reflect:
· Why does it matter? 
· What is the meaning of the experience?
· How does the learner connect with the experience?







	[image: ]          Apply:
Now What?
Using the Bank of Reflective Questions choose 3-4 questions that would reflect:
· What are you going to do now? 
· What can you apply? 
· What might you change?

	Rubric for Feedback
	Rubric for Feedback
	Rubric for Feedback

	[bookmark: rb6tt1fuhjym][bookmark: AE]Assessment
In this section we are connecting our learning to assessment.  Assessment “for” “as” and “of” learning and using an achievement chart to anchor this learning.  This achievement chart was developed specifically for experiential learning opportunities by OCTE writers.  

	Assessment “for” learningFOR


“Assessment for learning is the process of seeking and interpreting evidence for use by learners and their teachers to decide where the learners are in their learning, where they need to go, and how best to get there.” (Assessment Reform Group, 2002, p. 2)





	Assessment “as” learningAS


“Assessment as learning focuses on the explicit fostering of students’ capacity over time to be their own best assessors, but teachers need to start by presenting and modelling external, structured opportunities for students to assess themselves.” (Western and Northern Canadian Protocol, p. 42)










	Assessment “of” learningOF
OF


“Assessment of learning is the assessment that becomes public and results in statements or symbols about how well students are learning. It often contributes to pivotal decisions that will affect students’ futures.” (Western and Northern Canadian Protocol, p. 55)




	Key Drivers

	Curriculum Connections
	Well-Being
	Global Competencies/21st Century Skills
	Pathways and Education and Career/Life Planning


	Well-Being

	Developing Wellbeing in our learners is vital to develop and engage learners.  Reflection assists in the development of well-being in our learners.  Using critical reflection helps to develop “self-awareness and self-confidence in developing continuous growth in all learners” as stated by the University of Calgary.  
 
Questions to Ask When Incorporating Well Being
· Check In - How are your learners feeling?
· Model Self Regulation
· Teach about Strong Emotions
· Gratitude Journals
· Positive Time-Out


	Global Competencies

	Experiential learning opportunities such as virtual field trips develop an authentic and relevant connect for learners and the community.  These experiences can “have a connection to a local, national, or global community outside the school and sustaining authentic community connections is essential in order to provide students with rich opportunities, appropriate to their age and stage of development, that will deepen their understanding of the curriculum, inspire them to explore learning beyond the curriculum, and enable them to apply their learning in varied, engaging environments”.  When these experiences are connected to the Global Competencies (21st Century Learning) it naturally develops the skills needed for future ready learners.  
(Community Connected Experiential Learning, 2016 , Draft, Page 11)

Am I connecting the Global Competencies to my virtual field trip?
· Self-directed Learning
· Communication
· Innovation, Creativity, and Entrepreneurship
· Critical Thinking and Problem Solving
· Collaboration
· Citizenship


	How might these skills be integrated into the virtual field trip?  What skills do I want the learners to focus on?  The 21st Century Competencies A Foundation for Discussion has many examples of how to connect global competencies to experiential learning.

	Self-Directed Learning
	Communication
	Innovation, Creativity, and Entrepreneurship
	Critical Thinking and Problem Solving



	Collaboration
	Global Citizenship




	Education and Career/Life Planning and Pathways Planning

	Starting early learners are considering who they are and how they connect to the world around them.  As they progress with their learning the focus becomes centered on what learners are passionate about and what they are good at.  This is the beginning of the Education and Career/Life Planning Model. Learners will be able to develop artefacts connected to their learning (eg. pictures, letters, videos, etc) in a variety of ways which can be included in their All About Me Portfolios (Grades 1-6).  As students progress they can add these artefacts to the Individual Pathway Plan (Grades 7-12). (Creating Pathways to Success, Pages 13-19)
[image: ]

	Who am I?



	What are My Opportunities?





	What do I Want to Become?
	What is my Plan for Achieving my Goals?

	Lesson Plan

	Virtual Field Trip
	Connection to Learning
	Consolidation
	Extensions and Next Steps

	[image: ]
How will the activity be introduced?  What is the learning that will happen?


	[image: ]

What is the purpose of the learning?
	[image: ]What is the challenge or inquiry connected to the learning?


	[image: ]
Community Partners
How might a community support this learning moving forward?

Opening the Doors to Outdoor Learning Opportunities
Discover how you can develop outdoor learning opportunities as a next step. 






	Materials/Manipulatives/Technologies/Resources

	
· 










Below is a choice board sampling of virtual field trips.  Discover the many possibilities that you and your learners can explore! 

	
[bookmark: 42ze3wmzmmc]Experiential Learning Virtual Field Trip Choice Board


	Experiential Learning Website
	Volcanoes

	Great Wall of China
	Yosemite National Park


	Polar Bears Discover the Tundra
	Toronto Zoo Virtual Tours with Exploring by the Seat of Your Pants
	Manterey Ray Bay Live Cam
	Canadian Farm and Food Tours

	Exploring the Surface of Mars
	US Space and Rocket Centre Virtual Tour
	Multiple Field Trips with Boeing
	Virtual Trips on Youtube

	Stellarium
	The Louvre
	Hogwarts Digital Escape Room
	The Nature Conservancy

	We are Teachers
	San Diego Virtual Tours
	Yellowstone National Park
	Birthplace of Music

	Ellis Island
	360 Cities
	Easter Island
	Son Doong Cave (the largest cave in the world

	Egypt
	Galapagos Island National Geographics Expeditions
	Life on the Bahamian Coral Reef
	Grand Canyon(air view)

	360 video’s from around the world
	Galileo Virtual museum
	Buckingham Palace
	African Safari
k-5

	Google Expeditions (download the app to use in a classroom)
	National Geographic
	Exploring by the Seat of Your Pants
	The Canadian Artic

	Canadian Parliament Buildings
	The Burgess Shale
	Trekking Mount Everest
	Webcams from Around the World



Appendix I: References 
Benefits of Virtual Field Trips
https://www.virtualfieldtrips.org/about_/benefits/
Scholastic Virtual Field Trips for Teachers
https://www.scholastic.com/teachers/articles/teaching-content/virtual-field-trips/
Community Connected Experiential Learning, A POLICY FRAMEWORK FOR ONTARIO SCHOOLS, KINDERGARTEN TO GRADE 12, 2016, Draft for consultation, page 11
http://www.edu.gov.on.ca/eng/general/elemsec/job/passport/CommunityConnected_ExperientialLearningEng.pdf
The Reflective Teacher - How to improve student and teacher wellbeing at the same time
https://thehighlyeffectiveteacher.com/how-to-improve-student-and-teacher-wellbeing-at-the-same-time/
Excerpt from Inspired Educator, Inspired Learner, (2013) What is Experiential Learning, Jennifer Stanchfield, 
http://www.alignmentnashville.org/wp-content/uploads/2017/07/IEIL_WhatisExpEd_Stanchfield.pdf
Assessment and Evaluation, Achievement Chart for Experiential Learning, OCTE resources, (2020)
https://docs.google.com/document/d/1sSKTOl4nmW3k5FEzV2KCk07IQ9es24E4vgdOgsc2wQk/edit?usp=sharing
Growing Success, Assessment, Evaluation, and Reporting in Ontario Schools, (2010) Page 6
http://www.edu.gov.on.ca/eng/policyfunding/growSuccess.pdf
Rubric for Virtual Field Trips, Assessment and Evaluation for Experiential Learning, OCTE, (2020)  
https://docs.google.com/document/d/1L9Na5fM9516R8r8xWwH69BgTXw2EchINYFhA3Pcg5k4/edit?usp=sharing
Global Competencies Adapted from: Curriculum Corporation. (2019). Catholic Competencies: A New Perspective on the Catholic Graduate Expectations. Available at: http://catholiccurriculumcorp.org/catholic-competencies/

University of Calgary, The What?, So What?, and Now What? of Critical Reflection. Available at:     The What? So What? And Now What? of Critical Reflection

Creating Pathways to Success, Policy and Program Requirements Kindergarten to Grade 12, (2013), Ministry of Education

http://www.edu.gov.on.ca/eng/document/policy/cps/CreatingPathwaysSuccess.pdf

Template adapted from Hamilton-Wentworth’s District School Board Experiential Learning Lesson Plan Template
https://docs.google.com/document/d/1IfW5CEy7v5XtA1ekE-UnWAxMkdoS3fuBj_ey-hXs3r4/edit?usp=sharing
21st Century Competencies, Foundation Document for Discussion, Ministry of Ontario, Phase 1, 2016
http://www.edugains.ca/resources21CL/About21stCentury/21CL_21stCenturyCompetencies.pdf


Appendix II: Developing a Virtual Field Trip Placemat
	[bookmark: kix.kxi1fx89raqh]Developing a Virtual Field Trip Template

	Link(s) or URL(s) (See choice board below for suggestions)

	Choice #1





	Choice #2
	Choice #3

	Knowing Your Learners:
	Inquiry Question(s):

	Consider the following:
· IEP
· ELL
· Culturally Responsive Pedagogy
· Accessibility
· Learning Space
· Student Voice and Choice
· Other Student and Classroom Needs

	What questions might be asked to start (what), support (so what) or complete (now what) a project?
· 

	Related Subject(s)
	Overall Expectations
	Specific Expectations

	










	Overall Expectations or Big  Ideas:
	








	Learning Goals
	Success Criteria

	Developing learning goals and success criteria is a fundamental step to create a meaningful experience for learners.  Using a pedagogical approach to developing the learning goals and success criteria is essential.  Establishing learning goals and success criteria for experiential learning was developed to assist with this process.  





	I am learning: 
(this is intended to be co-constructed between the educator and the learner)
· 








	So I can: 
 (this is intended to be co-constructed between the educator and the learner)
· 

	Rubric for feedback
	Rubric for feedback

	Experiential Learning Cycle

	Reflection should be in all aspects of experiential learning opportunities.  Reflection is also imperative for students to learn about learning, becoming self-directed learners and connecting their learning to the world outside of a classroom.  These are the global competencies needed for future ready learners. The Bank of Reflective Questions has been designed for the opportunity to co-construct the reflection and with the global competencies in mind.

	[image: ]           Participate:
What?
Using the Bank of Reflective Questions choose 3-4 questions that would reflect:
·  How did you feel?
·  What did you learn?
·  What did you already know? 
 


	[image: ]              Reflect:
So What?
Using the Bank of Reflective Questions choose 3-4 questions that would reflect:
· Why does it matter? 
· What is the meaning of the experience?
· How does the learner connect with the experience?







	[image: ]          Apply:
Now What?
Using the Bank of Reflective Questions choose 3-4 questions that would reflect:
· What are you going to do now? 
· What can you apply? 
· What might you change?

	Rubric for Feedback
	Rubric for Feedback
	Rubric for Feedback

	[bookmark: kix.g75v4kax31pm]Assessment
In this section we are connecting our learning to assessment.  Assessment “for” “as” and “of” learning and using an achievement chart to anchor this learning.  This achievement chart was developed specifically for experiential learning opportunities by OCTE writers.  




	Assessment “for” learningFOR


“Assessment for learning is the process of seeking and interpreting evidence for use by learners and their teachers to decide where the learners are in their learning, where they need to go, and how best to get there.” (Assessment Reform Group, 2002, p. 2)





	Assessment “as” learningAS


“Assessment as learning focuses on the explicit fostering of students’ capacity over time to be their own best assessors, but teachers need to start by presenting and modelling external, structured opportunities for students to assess themselves.” (Western and Northern Canadian Protocol, p. 42)










	Assessment “of” learningOF
OF


“Assessment of learning is the assessment that becomes public and results in statements or symbols about how well students are learning. It often contributes to pivotal decisions that will affect students’ futures.” (Western and Northern Canadian Protocol, p. 55)

	Key Drivers

	Curriculum Connections
	Well-Being
	Global Competencies/21st Century Skills
	Pathways and Education and Career/Life Planning


	Well-Being

	Developing Wellbeing in our learners is vital to develop and engage learners.  Reflection assists in the development of well-being in our learners.  Using critical reflection helps to develop “self-awareness and self-confidence in developing continuous growth in all learners” as stated by the University of Calgary.  
 
Questions to Ask When Incorporating Well Being
· Check In - How are your learners feeling?
· Model Self Regulation
· Teach about Strong Emotions
· Gratitude Journals
· Positive Time-Out

	Global Competencies




	Experiential learning opportunities such as virtual field trips develop an authentic and relevant connect for learners and the community.  These experiences can “have a connection to a local, national, or global community outside the school and sustaining authentic community connections is essential in order to provide students with rich opportunities, appropriate to their age and stage of development, that will deepen their understanding of the curriculum, inspire them to explore learning beyond the curriculum, and enable them to apply their learning in varied, engaging environments”.  When these experiences are connected to the Global Competencies (21st Century Learning) it naturally develops the skills needed for future ready learners.  
(Community Connected Experiential Learning, 2016 , Draft, Page 11)

Am I connecting the Global Competencies to my virtual field trip?
· Self-directed Learning
· Communication
· Innovation, Creativity, and Entrepreneurship
· Critical Thinking and Problem Solving
· Collaboration
· Citizenship


	How might these skills be integrated into the virtual field trip?  What skills do I want the learners to focus on?  The 21st Century Competencies A Foundation for Discussion has many examples of how to connect global competencies to experiential learning.

	Self-Directed Learning
	Communication
	Innovation, Creativity, and Entrepreneurship
	Critical Thinking and Problem Solving



	Collaboration
	Global Citizenship

	Education and Career/Life Planning and Pathways Planning

	Starting early learners are considering who they are and how they connect to the world around them.  As they progress with their learning the focus becomes centered on what learners are passionate about and what they are good at.  This is the beginning of the Education and Career/Life Planning Model. Learners will be able to develop artefacts connected to their learning (eg. pictures, letters, videos, etc) in a variety of ways which can be included in their All About Me Portfolios (Grades 1-6).  As students progress they can add these artefacts to the Individual Pathway Plan (Grades 7-12). (Creating Pathways to Success, Pages 13-19)
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	Who am I?



	What are My Opportunities?







	What do I Want to Become?
	What is my Plan for Achieving my Goals?

	Lesson Plan

	Virtual Field Trip
	Connection to Learning
	Consolidation
	Extensions and Next Steps
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How will the activity be introduced?  What is the learning that will happen?
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What is the purpose of the learning?
	[image: ]What is the challenge or inquiry connected to the learning?
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Community Partners
How might a community support this learning moving forward?

Opening the Doors to Outdoor Learning Opportunities
Discover how you can develop outdoor learning opportunities as a next step. 







	Materials/Manipulatives/Technologies/Resources

	
· 
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